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Chuong 1/Chapter I: Diéu khodn chung/ General Provisions

biéu 1/Article 1: Muc dich/Purpose

Chinh séch Chéng tham nhiing toan ciu ("Chinh sach") ndy nhdm dam bao ring ty Taihan
Vina, cdc vian phong dai dién trong nudce (goi chung la "Cdng ty") tudn tha cdc ludt phong
chéng tham nhiing cua Viét Nam va Han Qudc, bao gdm "B§ luat Hinh syu," "Ludt Tring phat
Nang déi véi Cac Toi cu thé," "Ludt vé Hanh vi Khéng ding va Héi 16," "Luat Chéng Hai 16
Quan chic Nude ngoai trong Giao dich Kinh doanh Quéc té," ciing nhu cic lujt chéng tham
nhiing cta cac qudc gia khac nhu "Dao ludt Chéng Tham nhiing Nuéc ngodi” cia Hoa Ky va
"Bao luit Chdng Hbi 10" ctia Anh. Chinh sach nay dugc thiét ké dé thic day cac thuc hanh
kinh doanh dao dic va hop phap, thiét 1ap su minh bach, va phét trién mot nén van hoa doanh
nghiép lanh manh./This Global Anti-Bribery Policy ("the Policy") aims to ensure that Taihan
Vina, its domestic subsidiaries (collectively referred to as "the Company") adhere to the anti-
corruption laws of Viet Nam emd South Korea, including the "Criminal Act," "Act on the
Aggravated Punishment of Specific Crimes." "Improper Solicitation And Graft Act" "Act On
Combating Bribery Of Foreign Public Officials In International Business Transactions,” as
well as the anti-corruption luws of other countries such as the US. "Foreign Corrupt
Practices Act" and the U.K. "Bribery Act.” The Policy is designed (o promote ethical and
lawful business practices, establish iransparency, and foster a healthy corporate culture.

Ngoai viéc tudn thi cac luat ny, Cong ty nghiém ¢im cac hanh vi sai trdi duogc liét ké trong
Hudng dan Tuén tha Liém chinh ciia Ngan hang Thé gidi, bao gom nhung khéng gidi han &:
tham nhiing, gian ldn, thong ddng, va ép budc. Chinh sach ndy nhim dam bao ring tit ca nhén
vién va cdc bén lién quan thuc hién hoat dong kinh doanh véi sur liém chinh va tuidn tha dﬁy dua
céc luat va quy dinh dp dung. tir d6 duy tri danh tiéng va cam két ciia Cong ty dbi véi céc tiéu
chuan dao dic./in addition 1o adhering to these laws, the Company prohibits misconduct as
outlined in the World Bank Group's Integrity Compliance Guidelines, including but not Iimited
to: Corruption, Fraud, Collusion, and Coercive Practices. The Policy aims to ensure that all
employees and associated parties conduct business with integrity and in full compliance with
applicable laws and regulations, thereby maintaining the Company's reputation and
commitment to ethical standards.

Piéu 2/4rticle 2: Pham vi ap dung/Scope of Application
2.1. Chinh sach nay 4p dung cho tét ca cac gidm ddc, nhan vién chinh thirc, nhin vién tam thoi,
nhan vién hop ddng, cd vin, va cac nhan vién khic ("Nhan vién") ciia Céng ty. Chinh sich
ciing &p dung doi véi tat ca cdc to chiic bén ngoai ("Dai Iy bén thir ba") ma Cong ty thué dé
thuc hién cac hoat ddng kinh doanh, bao tri bao dudng va van hanh./This Policy applies to
all executives, regular employees, temporary staff. contract workers, consultants, and other
workers ("Employees") of the Company. It also extends to all external entities ("Third-
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Party Agents") engaged by the Company for business acquisition, maintenance, and

operations.,
2.2. Cong ty s& nd luc hét strc dé tudn tha cac ludt chong tham nhiing va Chinh sach nay trong
moi hoat déng./The Company shall make best efforts to comply with anti-corruption faws

and this Policy in all its operations.

Diéu 3/Article 3: Dinh nghia/Definitions
3.1. "Céac bén lién quan" la cac ca nhdn hodc t6 chirc lién quan tryc tiép hodc gian ticp dén cac
hoat déng Kinh doanh cta Cong ty. Néu khéng rd liéu mot c4 nhan cu thé ¢é duoc coi la

bén

lién quan hay khong, can gia dinh la ¢6 va xdac nhan voi Bo phan Quan Iy Tuén thu cia

Cong ty Taihan/"Stakeholders' wefer to individuals or entities divectly or indirectly involved

in the Company's business activities. 1f it is unclear whether a specific individual qualifies

as «a Stakeholder, it should be assumed so, and confirmation must be sought from the

Compliance Management Team of Taihan Vina.

3Ll
a.

(2]

d.

N

Nhan vién céng quyénﬁ’nhh’r officials

Cé nhan duoc cong nhan 1a nhan vién cong quyén theo céc ludt lién quan cia quéc gia
noi Cong ty hoac dai dién bén thir ba dat tru s& (sau day goi 1a "qudc gia lién
quan" )/ Individuals recognized as public officials under the relevant laws of the country
where the Compem: or ils thivd-party representative is located (hereinafter referred o
as the "relevant country”).

Ca nhéan tham gia vao cac nhi¢ém vu lap phap, hanh phép, hoac tu phap cua chinh phu
tai qudc gia lién quan./Individuals engaged in legislative, administrative, or judicial
duties of the government of the relevant conniry.

Nhan vién ctia cong ty mi chinh phu quéc gia lién quan ndm giit hon mét nira vén diéu
1é va kiém soat ddng ké hoat dong tong thé./Emplovees of a company in which the
government of the releveni couniry has invested more than half of the paid-in capital
and exercises substantial control over the overall operation.

Ca nhan tham gia vao cac nhigm vu cong cong nhu gido duc vay té. lam viéc cho cic
t6 chire cong cong hodc co quan duge thanh 1ap theo ludt dinh dé thyc hién cac nhiém
vu cong cong./Individuals engaged in public duties such as education and healthcare,
working for public eatities or institutions established according 1o the laws for
performing puhlic tasks, as defined hy the veleveant leows of the country.

l'fng cir vién trong cic cude bau ctr cong (nhu (mg vién hdi déng nhan dan), quan
chirc./Candidates  in public  elections within  the relevant  country (such as
gubernatorial or mavoral candidates), officials or employees of political parties.

Cé nhan thue hién cac nhiém vu cong cong cho cac té chirc qubc té khac./Individuals
performing public duties for other international organizations.

Céc bén thir ba tham gia cac giao dich lién quan dén hoat dong kinh doanh cia Cong ty.
bat ké chire danh. ctung vai dai dién hodc nhan vién cua ho. Cac bén thir ba va dai dién
hodc nhan vién cua ho duge coi la cac bén lién quan trir khi duge xdc nhan khac boi
Bo phan Quan ly Tuan tha/Third parties engaged in transactions related to the
Company's business, regardless of their designation. and their representatives or
emplovees. Third parties and their representatives and employees engaged in
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transactions with the Company  arve considered Stakeholders unless confirmed
otherwise by the Compliance Management Team.

3.2. "Hbi 13" bao gom bét ky loi ich hiru hinh hodc vé hinh nao ma Nhan vién hodc Pai Iy bén
thir ba cung cap cho cac bén lién quan hodc nhan tir cac bén lién quan lién quan dén nhiém
vu ctua ho. Pidu nay bao gdm nhung khong gidi han &:/"Briberv" encompasses any
rangible or intangible  benefits  provided by Emplovees or Third-Party Agents to
Stakeholders or received from Stakeholders concerning their duties. It includes, but is not
limited to;

3.2.1 Tién, chimg khodn, bat dong san, hang héa, phiéu nghi dudng, quyén thanh vién, vé
mdi, phiéu giam gia. quyén loi tai san va cdc loi ich vat chit khac./Money. securities.
real estate, goods, acconumodation vouchers., membership vights, admission tickets.
discount vouchers, invitation vouchers, admission tickets, property rights, and any
other pecuniary advantages.

3.2.2 Cung cép dich vu giai tri nhu biva an. dd uéng. choi golf, hodc cung cdp cac tién nghi
lién quan dén giao thong va chd o./Provision of entertainment such as meals,
heverages, golf. ar convenience _{)mr‘i\'."r}}l related 1o transportation and
acconnmodation,

3.2.3 Mién giam ng, co hdi viée lam. cip quyén, va cac lgi ich kinh té hitu hinh hodc vé hinh
khac./Debt relief, employment opportunities, granting of rights, and other tangible or
intangible economic benefits (including actions such as admitiing Stakeholders'
childven 1o internship  programs without  following  standard  procedures, or
commissioning work from companies owned by the families of Stake holders).

3.2.4 St dung khong gidi han cac dich vu, co s& hodc tai san ctia Cong ty ma khéng co can
ctr hop phap./Unirestricted use of Company services, facilities, or propertics without a
legitimate basis.

3.2.5 Cic lgi ich bit hop phap nhu gianh duge hop dong, tranh thué hodc tién phat, thu thip
thong tin bi mat tir cac cong ty canh tranh, va cic loi ich hodc wu thé kinh doanh khong
dang din khac./lilegitimate gains sueh as securing business, tax or penalty avoidance,
acquisition of confideniial information from competing companies, and other improper
benefits or business advantages.

3.3. Nhién vién va Dai ly bén thir ba khéng duoc phép dua ra, chi tra, hiva hen chi tra, cho phép
chi tra hogic nhdn héi 16. Néu bi dé nghi hoiic yéu cau hdi 10, Nhan vién va Dai 1y bén thir
ba phai tir chéi va bdo cdo ngay lap tirc sy viée cho B phan Quan ly Tuén thu./Employees
and Third-Party Agents must never offer to pav, pav. promise to pay, authorize to pay or
receive bribes. If offered or dememded a bribe, Emplovees and Third-Party Agents must
refuse and promptly report the incident to the Compliance Management Team.

3.4. Néu viée dua hdi 16 1a khong thé tranh khoi do bj ép bude, sy viée phai duge bao cdo cho
B¢ phan Quan ly Tudn thu ngay khi co co hdi/if a bribe is unavoidably provided due 1o
coercion, the incident nmust be reported to the Compliance Management Team as soon as

one has the opportunity to do so,
o - - . = n A vy owoe
Chuong 2/Chapier 2: Cic hanh vi nghiém cam/Prohibitions

Diéu 4/Article 4: Tuin thu Luit Chﬁng Tham nhiing va Hudng din Qudc té {Compliance
with Relevant Anti-Corruption Laws and International Guidelines
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4.1. Nhin vién va bén thir ba phai tudn thu cac luat chdng tham nhiing va hudng din quéc té

lién quan khi thue hién nhiém vy, déng thoi khdng dugce chi dao hoic yéu cau déng nghiép,
cap dudi, hodc cic nhan vién bén thir ba tham gia vao cac hoat dong vi pham ludt chdng
tham nhiing hodc thuc hién bat ky hanh vi sai trdi nao duge liét ké trong Huéng dan Tuén
thu Liém chinh ctia Ngin hang Thé gidi/Emplovees and Third-Party Agents must comply
with relevam anti-corruption laws and international guidelines while performing their

duties, and they must noi instruct or requesi colleagues, subordinates, or other Third-Party
Agents 1o engage in activities that violate anti-corruption laws or to engage in any of the
prohibited miscanducts outlined in the World Bank Group s Integrity Caompliance Guideline.

4.2. Cac hanh vi vi pham luat chong tham nhiing hodic huréng dan quée té, di duoce xa hdi chap

nhan hay theo phong tuc, ciing khong duge mién trir trach nhiém./Acts that violate relevani
anti-corruption laws or iniernational guidelines, even if socially acceprable or customary,

will not be exempt from liability.

Diéu 5/Article 5: Tién hoi 1§ hodic viin dong hanh lang/Speed Money or Facilitation Payments
5.1, "Tien boi tron hodce thanh toan tao thuan lgi" 1a céc khoan tién hoac lgi ich khac duge cung

L
b2

cip dé tao diéu kién hojc diy nhanh cic c¢ong viée thudng 1& va lap di 1ap lai duge thyc
hién bai cdc nhan vién/quan chire cong quyén hodc nhirg ca nhén lién quan dén chinh phu.
Nhan vién va bén thi ba khong dugc phép thue hién thanh todn tao thuén lgi cho quan
chire eong quyén trong nude hodc nude ngoai, dic biét khi cac khoan thanh todn nhim muc
dich anh hudng dén cac hanh dong cé tinh quyét dinh cuia nhan vién/quan chirc cong quyén.
Nhirng hanh ddng nhu vay ¢o thé bi coi la hdi 16 va phai duoc tranh./"Speed money or

facilitation pavments" refer to monetary or other benefits provided to facilitate or expedite

routine and repetitive tasks performed by public officials or government-related individuals.
Emplovees and Thivd-Parny Agents must nol make facilitation payviments fo domestic or
foreign public officials, especially when providing monetary or other benefits to influence
discretionary actions of public officials in areas where discretion is recognized. Such

actions mayv be perceived ax hribery and must be avoided.

. Tién boi tron hodc thanh toan tao thuan lgi trong gidi han dugce cho phép theo luat phap cua

qude gia lién quan ¢6 thé duge chip nhan. Néu ¢o ¥ dinh thue hién cac khoan thanh toan
nay, can tham van trude vai B phan Quan 1y Tuan tha va thue hién giao dich theo hudng
din coa bod phan nay./Speed monev or facilitation pavments within the limits allowed by the
lanws of the relevant country mayv be permissible. If there is a desire to make speed money or

Jacilitation pavments, prior consultation with the Compliance Management Team s

requived. and the transaction shonld proceed according to the team's advice.

Piéu 6/Article 6: Tiép khach, Qua ting, Du lich va Giai tri /Hospitality, Gifts, Travel, and
Entertainment

Qua tang, bira an, du lich va giai tri trong gidi han duoe cho phép theo ludt phap cua quéc:
gia lién quan va & mirc do thong thudmg nhdm muc dich hd trg hoat dong kinh doanh hogic
xd giao la duge phép. Tuy nhién, viée tiép khach nhdm muc dich tac déng khong chinh
dang dén quan chirc cong quyen, khach hang. doi tac hop tdc, hodc bén thir ba dé nhan
hodc cung cip cac loi ich khong hop phap la khéng duge phép./Gifis. meals, ravel, and
entertainmment within the limits allowed b the laws of the relevant comntry and at

customary levels for smooth business operations or socializing purposes are permissible.
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However, hospitality that aims to exert undue influence on public officials, government-
related individuals, customers, collaboration pariners, or Third-Party Agents, or io receive
or provide improper benefits, is not allowed.

Viée xde dinh tinh hop phap ctia viée tiép khach, bao gom bita an, qua ting. du lich. v.v.,

nén dua trén céc tiéu chi sau. Néu khong chic chin, can tham van B phan Quan ly Tuan

tha:/The permissibility of hospitality, including meals, gifts, travel, etc., should be judged
hased on the following criteria, and if unclear. confirmation should be saught from the

Compliance Management Teanr;

2.1. Tinh hop phdp va thong 1&./Legality emd cusiomary practices

2.2. Gia tri ctia budi tiép khich dé ¢6 hop 1Y hay khéng./Whether the amount is reasonable

2.3. C6 nghia vu dbi (mg (tra no, cung cap su uu dii, v.v.) hay khong./Whether there is a
reciprocal obligation (repavment, provision of favors, eic.)

2.4, C6 muc dich gy anh huong dén quyét dinh cia cac Bén lién quan hodc tao ra hinh
thire gdy anh huong nhu vdy hay khong./Whether there is a purpose o influence
Stakeholders' decisions or create the appearance of such influence.

2.5. C6 nadm trong pham vi hoat déng kinh doanh hop phap va can thiét lién quan dén Cong
ty hay khéng./Whether it falls within the legal and necessary scope of business
operations refated 1o the Compainy,

2.6. Viée tiép dii do co duoc phép theo chinh sich cia cdng ty hodc cuia bén nhin hay
khong./Whether such hospitality is allowed according to the policies of the recipient's
company or mstitilion.

Cong ty c6 the thiét lap cac hudng dan riéng (vi du: giéi han chi phi bira an, gid tri qua
ting. v.v.) hodc cdc tiéu chi cu thé dua trén dic thit quée gia hodc hoat dong kinh doanh,
trén co sé khong trai véi cac luat chdng tham nhiing va Chinh sach nay./The Company may
establish separate guidelines (meal amounts, gift values, ete.) or specific criteria for
hospitality based on national or business-specific consideraiions, within the limits not
contradicting anti-corruption laws and this Policy.

Piéu 7/Article 7: Quyén gop tir thién va Pong gop phic lgi xa hoi/Charitable Donations and
Social Welfare Comtributions

I

)

Néu duge phap ludt qubc gia lién quan cho phép. Cong ty c¢d thé thuc hién cac khoan
quyén gop cho cdc muc dich tir thién. cong ich va phic loi xa hoi./lf permitted by the faws
of the relevant country, the Company can make donations for charitable, public, and social
welfare purposes.

Nghiém cdm cac khoan quyén gép nhim nhan duge loi ich bét hop phép trong méi quan
hé véi cde bén lién quan. Néu muc dich cia khoan quyén gép khéng 13 rang, cAn tham vén
B& phan Quan Iy Tudn tha trude khi thue hién/Donations intended to receive illegitimate
henefits m relationships with Stakeholders are prohibited. If the purpose of a donation is
unclear: it must be discussed with the Compliance Management Team before the donation
is executed.

Céng ty phai thuc hién cac bién phap dam bao ring cdc khoan dong gop tir thién khong bi
loi dung dé thyc hién hanh vi sai trai. Trir khi phap ludt yéu ciu bao mat, tit ca cac khoan
quyén gop va tai trg cén dugc cong khai./The Company shall icke measures to ensure that
charitable contributions are not used as a subterfuge for misconduct. Unless secrecy or
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Picu

confidentialinv is legally requived, all eharitable comributions and sponsorships should be
publicly disclosed
Chwong 3/Chapter 3: Biao cao va hanh dong/Reporting and Actions

8/Article 8: Bao cao vi pham hoac cac nghi ngo/Reporting Violations or Suspected

Incidenrs

[ ]

fd

Diéu

1

=2

Néu phat hién hodc nghi ngd ¢6 vi pham Chinh siach nay hodc vi pham cdc ludt chéng
tham nhiing khac (bao gdm hanh ddng ctia bén thi ba). cin bao cdo qua Hé théng Bdo cdo
Quan ly Pao dic hodc bao cao cho B phan Quan Iy Tuan thi./If a violation of this Policy
or other anti-corruption laws is discovered or suspecied (including the actions of Third-
Parity Agenis), it must be reporied through the Ethics Management Reporting Svstem or to
the Compliance Menmagement Team.
Céng ty phai thue hién cac bién phap phi hop, bao gdm viée bao vé ngudi td gidc:/The
Company musi take appropriate measwres, ncluding the protection of the whistleblower,
which includes:
2.1 Dam bao khong ¢d hanh vi phan biét doi xir doi vai nguoi to gide do béo cdo cua ho va
dam bao tinh an danh./Ensuring no discriminatory treatment of the whistleblower due
{0 their report and graranteeing their anonyvmity.

2.2 Xir ly ky ludit dbi vai nhitng ngudi phén biét dbi xir véi nguoi 6 gidc./Disciplining
those who discriminate against the whistleblower.
2.3 Dap Gng yéu cau cua nguoi to gidc ve thay doi bo phan hodc vi tri lam vige deé tranh sy

bt tién hodc bat loi phat sinh tir bdo cao.Ldccommodating the whistleblower's requests
Jar changes in wark departments or positions to avoid inconmvenience or disadvantage
arising from the report.
Sau khi nhan duge bao cdo, Cong ty phai nhanh chong xac minh su viée va tién hanh dicu
tra./Upon receiving such reports, the Compenmy must promptly verifv the facts and initiaie
an investigarion.
Cong ty ¢o thé ty tién hanh diéu tra hodc Gy thac cho cdc bd phan kiém todn ndi bd.
chuyén gia bén ngoai. v.v.. dé xac minh cac su Kién./To confirm the facts of such reports,
the company mav conduci a divect investigation or comnission an mvestigation lo internal
audit departments, external experts, and the like.
Cong ty phai quan ly va luu trir tat ca ho so, bao gdm két qua diéu tra va tai liéu lién quan
sau khi hoan thanh cudc diéu tra./The Company must manage and preserve all records,
including the results of investigations and relevant documentation, upon completion of the
mvestigation.
Y/Article Y: X ly trong truong hop vi pham/Actions in Case of Violation
Cong ty phai thuc hién cac bién phap pha hop (ky ludt, tam nging giao dich, v.v.) theo quy
dinh vé nhan sur va cic bg luat lién quan trong truémg hop nhan vién hodc bén thir ba bj
phat hi¢n vi pham Chinh sach nay hodc cdc quy dinh phap luat lién quan./The Company
musi take appropriate measures (disciplinary actions, suspension of (ransactions, eic.), as
per its human resources regulations and the labor-related laws of the relevant country,
against emplovees ar Thivd-Party Agents found to have violated this Policy or relevant
fenws,
Sau khi phan tich nguyén nhan cua hanh vi vi pham, Cong ty phai thyc hién cac bién phép
cén thiét, chang han nhu t6 chirc dao tao hodic cai thién quy trinh kinh doanh lién quan, dé
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ngdn ngura tai dién vi pham./Afier analvzing the reasons for the violation mentioned in the
previous paragraph, the Company musi take necessary measures, such as education and

improvement of relevant husiness procedures, to prevent recurrence.
Chwong 4/Chapter 4: Dao tao/ Training

Diéu 10/Article 10: Pao tao phong chng tham nhang/Anti-Corruption training
Cong ty phai td chirc cac budi do tao thudng xuyén va khong thuomg xuyén vé chong tham
nhiing dé dam bao rang Nhan vién hiéu rd va tuan tha Chinh sach nay. Céc hd so lién quan dén
ndi dung dao tao va danh sach ngudi tham gia phai duge quan Iy va luu trit./The Company
must conduct regular and ad-hoc anti-corruption education to ensure that Employvees are
aware of and adhere to this Policy. Records related 1o education content and attendees must be
managed and preserved.

Chwong 5/Chapiter 5: Quy dinh khic/ Miscelluneous

Diéu 12/Article 12: Bién phap trong cic giao dich véi bén thiv ba /Measures in Transactions
with Third-Party Agents.
Cong ty phai thdng bdo diy du cho bén thir ba vé nghia vu tudn thu lugt chong tham nhiing cua
quoc gia lién quan va Chinh sach nay. Bén thir ba phai ddng y tuan thu céc ndi dung cua Chinh
sach nay./The Compeainvy must adequarely inform Third-Party Agents of the obligation to
comply with the anti-corruption laws of the relevant countrv and this Policy. Third-Party
Agents must agree to adhere 1o the contents of this Policy.

Picu 13/Arficle 13: Sira ddi quy dinh/Amendment of Regulations

Cong ty co the thuc hién cdc stra doi hodc thay doi pha hgp dé phi hgp vai cac quy dinh phap
luat hién hanh./The Companv may make appropriate modifications or changes to suit the
prevailing laws.
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