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Chucrng l/Chupter /: Di6u khoin chung/ Generul Provisions

Di6u llArttcte 1: Mllc dichlPurpose
Chinh s6ch Chiing tham nhfing toin cAu ("Chinh sdch") ndy nhim tlim b6o r6ng ty Taihan
Vina, c6c vin phdng dgi diQn trong nu6'c (ggi chung [d "COng ty") tudn thri cdc luQt phong
chdng tham nhfrng cria M6t Nam vd Hdn Qu5c, bao gdm "86 lu6t Hinh su," "Luflt Trtmg phat

NSng d6i v6'i C5c TQi cp th6," "Luat ve Hanh vi Kh6ng d0ng vi H5i lO," "Luft ChSng UOi tE

Quan ch['c Nu6'c ngodLi trong Giao dich Kinh doanh Qu6c t6," cfrng nhu cric lu6t ch6ng tham
nhfrng c0a ciic qu6c.gia kh6c nhu "Dao ludt Ch6ng Tham nhfl.ng Nudc ngodi" cria Hoa K] vn
"Dao lu6t Chdng H6i IO" cira Anh. Chinh s6ch ndy duo.c thi6t t<ii OC tnnc ddy cdc thuc hdnh

kinh doanh d4o d['c vd ho-p phrip, thi6t lQp sU minh bach, vd phrit tri6n mdt nAn vdn h6a doanh
nghiQp ldnh manh./This Global Anti-Briberyt Policy ("the Policlt") aims to ensure that Taihan
Vina, it.y dome.stic subsidiaries (collectively referced to as "the Contpany") adhere to the anti-
corntption lo:+,,r of Viet Nam and South Korea, including the "Criminal Act," "Act on the

Aggrattated Punishntent of ,Specffic Crintes." "lrtproper Solicitation And Graft Act" "Act On
Contbating Bribent O.f Foreign Public Of/iciols ln International Busine.:;,r Transactions," av

tt,all u,y lha unt i-c:ctrrrrplion lqv,s tl/ ot.her c'ounlrie:;.such o,s the U.S. "Foreign Corrupt
Prctctice.s Act" and the U.K. "Bribery tlct." The Policy is de,tigned lo promote ethical and
lon'Jiil busine,ss practices, estaltlish lransparency, andfoster a healthy corporate culture.

Ngodi vi€c tudn thri ciic ludt ndy, C0ng fy nghi€m c6m c6c hdnh vi sai tr6i duoc li6t k€ trong
Hu'6ng d6n Tudn thri Li6m chinh cira Ngdn hdng Th6 gi6'i, bao g6m nhung kh6ng gi6'i h4n o:
tham nhfrng, gian lfln, th6ng d6ng, vd dp bu6c. Chfnh s6ch ndy nhim dim b6o ring tAt ci nh6n
vi€rr vd ciic b€n li€n quan thuc hi6n ho4t dQng l<inh doanh v6'i sr,r li6m chinh vd tuAn thri dAy dri
cdc luAt vd quy dlnh rip dLrng. tir clo duy tri danh tiilng vd cam k6t cira C6ng ty ddi v6i ciic ti6u
clruAn d4o duc.lln tttldition to ttclhering to lhe,se lcnt,s, the Contpany prohibits ntisconducl as

outlined in the World Bank Group's Integrity Complicrnce Guidelines, including bfi not limited
to: Con'uption, Fraud, Collusion, and Coercive Practice.s. The Policy airus to en,sure that all
employee.s and associated parties condu.ct bu,sine,ss tvith integriD, and in full com.pliance with
applicable latvs a.nd regulations, thereby maintaining the Company's reputation and
co ntm.i t nt e ni to e th ic a l,st an t{ ctrds.

Diiu2lArticle 2:Pham vi dp dung/Satpe oJ'Application

2,1. Chinh siich ndy rip dpng cho t6t cacirc gi6m d6c, nhdn vi6n chinh th['c, nhAn vi6n tam thd.i,

nhAn vi€n ho. p dOng, c6 vAn, vd c6c nhdn vi6n kh6c ("NhAn vi€n") cira C6ng ty. Chfnh sSch

cfing 5p dung dt5i v61 t6t ctt citc t6 chric b€n ngodi ("Dai ly bdn thri' ba") md C6ng ty thu0 d€

thuc hi€n c6c hoat dQng kinh doanh, bio tri bAo du6ng vd v4n hinh./This Policy applies to

all executit,es, regular emplo1,es.v, temporary stoff, contract vvorkers, consultants, and other
u,orkers ("Entplo)tees") qf the C)ontpan\.,. ll also exlencl,E to all extern.al entilie,s ("Third-
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I'art1, Agents") engaged b.t, the C'ompony .lbr bu.siness acquisition, maintenance, and

opa ral ions.

2.2. Cdngty s€ n6 ly'c h6t s['c d6 tu6n thil c6c ludt ch6ng tham nhfing vd Chfnh s6ch ndy trong

moi ho4t dlng.lTlrc ('ornpcrtr.t, .shull mctk<: bast effbrts lo e:omply v,ilh anti-crtrruption laws

urul lhi,s Polic't' in crll it.s ttltcrations.

Diiu 3|Articlz -?: Dinh nghialDe.firtitiorts

3.1. "Ciic bdn li€n quan" ld ciic cii nhdn hoqc tO chrlrc li6n quan trqc ti6p ho4c gi6n ti6p d6n c6c

hoat d6ng kinh doanh cua C6ng ty. Ntlu khdng 16 li€u mQt c6 nhdn cu th6 c6 dugc coi ld
b€n lien quan hay khong, cAn gia dinh ld c6 vir xiic nhan v6'i B0 ph{n Qudn ly Tudn th0 c0a

C0ng ty Taihanl",\tcrkeholdcr.t" r'c.fcr to irulivirluul,s or entilic.s directll,or indirecllv involvecl

irt thc Conpurtt",s busincss ttt:tivitia,s. I.l it i.s rrnclertr v,helher o .speci/ic int{ividual qualifies

as a Stokeholder it .ylntrlcl be o.s.sumetl ,so, and confinnotion ntusl be soughl Jnm the

(' o n r p I i un t' e lul a n ap1e me n t'l i: u m o./' Tui han L'ina.

3. I . I NhAn vi6n cdng quy€nll'ul:lic offic:ial.s

a. Cii nhdn duo-c c6rrg nhAn ld nhdn vi€n cdng quy6n theo ciic ludt li6n quan cua qudc gia

noi C6ng ty hodc dai dien b6n thrjl ba clSt tru so'(sau cl6y gqi ld "qu6c gia li6n

quan")l lntliyiduul,s recogni;atl u,t ltublic ot'fie'ial,r ttnder tlte relevant low,.t tf'/he counlrv
v'here lhe ('onqsant'or it,s third-party rcJtreserttutive i,s localad (heraino/ier referred to

us the "relcvanl. counlry't).

b. C6 nh6n tharn gia vdo ciic nhiQrn vU lap phdp, hdnh ph6p, holc tu ph6p cua chfnh ph0

tai qu6c gia li6n quan.llndividuals engagecl in legi,slatitte, adntinislrative, or.jndicial
tlulia,s rtf tha govt'r'nntanl o.f'the relavonl counlrv.

c. Nhdn vi6n cta cdng ty rlir clrinh pht qu6c gia li€n quan nim gi0'hon mQt n0'a v6n di6u

16 vd ki6rn soiit d6ng kci hoat dQng tong the.ll',tnplo1;cc.s o./'o contpan), in which the

governmcnl of'thc relevrtnt c:ountnt hos inve :;tetl nrsre than hal./ o/' the paid-in c'apital

anel exerci,se,s sltbstanliul control over lhe overall operalion.

d. C6 nhdn tham gia vdo ciic nhi6m vu c6ng cQng nhu gi6o dqc vd y t6, lim vi6c cho c6c

t6 chri'c c6ng c6ng holc co quan duo-c thdnh lAp theo luAt dinh dC thgc hiQn cric nhiQm

vu c6ng cdng.llndir:itluol.r engaged in publit'tluties such as ecluctrtion and healthcare,

trrtrkirtg /itt'ltultlic t,ttlitia,r or in.tlilrttiott,r e.stuhli.shecl acc'ortling lo lhe lav,,s.fitr

lteflitt'ltitrg ltrtblit' ttr.sk,t, tt.v da/inatl h.t'lhe ralcvttttl lav,,s o.f'tha counlr.v.

e. U'ng crr vi€n trong ciic cuoc bAu cu' cong (nhu' ung vi€n h6i ct6ng nhdn dAn), quan

chitc.lCandidale s in 7rublic election,; vlilhin lhe relevant counlry (such os

gubernatoriol or mct.ttttral condidcrte,s), fficials or entployees o.f political parties.

f. C6 nhdn thuc hi6n c6c rrhi6rn vu cdng cQng cho c6c t6 chf'c qu5c tCkhac.ltndit,idual,s
pe r/rt r m i ng pu b I i c tl u t i e s ftt r o I hc r i nl e rno t i o rut I o rgan i :at i on.s.

3.1.2 Cdc ben th['ba tharn gia ciic giao dich li€n quan d6n hoat clQng kinh doanh cta C6ng ty,

U6t te ch0'c danh. ctng voi dai di€n hodc nh6n vi€n cOa ho. Ciic bdn th[' ba vd cl4i diQn

hodc nhdn vi6n cua hg dugc coi ld ciic b6n li€n quan tril'khi duo-c x6c nhAn kh6c b6'i

BQ phan Quin ly Tu6rn thit.lfhircl partie,s engagecl in lransaction:; related to the

C'ompan1,'s busine,s,r, ragardless o./' their designalion, ond lheir rcpre.sentatittes or
entplo.ttees. Thirtl parl ies oruJ their representatives ancl emplol,ees engaged in
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tron,\oction,s y,ith tha ('ompanv ote c'onsidcre d Stqkeholder.s unle,s.s confirmed
othenti,se bv the ('ompliance Management Tbant.

3.2. "H6i 16" bao g6nr b6t kj, lo. i fch hfr'u hinh hodc vO hinh ndo md Nhdn vi6n hodc Dpi lli b€n

thri'ba cung c6p cho c6c bdn liOn quan hodc nhAn til cac bOn li€n quan li0n quan cl5n nhiQm

vu cfia hq. Di6u ndy bao g6m nhung kh6ng gi6'i h4n 6:l"Bribery" encompa.\,\e.\ an))

rongible or inlctngible be ne.fits providetl by Employee.s or Third-Party Agent,s to
Stokeholders or rcceivecl fi'otrt ,ltukeholder,t concerning their dttties. It includes, bul i.s not

linrited to:

3.2.1 Ti6n, ch0'ng khoiin, b6t dQng sAn, hdng h6a, phi6u nghi du6'ng, quy6n thdnh vi0n, vd

mo'i, phir5u gi6m gi6. quydn lo-i tdi san vd ciic lo'i ich v9t ch6t khdc.lMoney, seclritie.s.

real e.ttale. goorl,s, tr<'contntorlcrtion vouc'lter,t, ttt<:ml'tership right,s, trdrni.v.sion tickels,

di,scouttt vottc:hcr,s, ittt,itrtlittu v'oucher,s, odmi.s.sion tickels, properly rigltt,s, and an1,

o I Irc r pecunio rt, uth:tu t I uge,s.

3.2.2 Cung c6Lp dlch vu giAi trf nhu'b0'a [n. d6 u6ng, choi golf, hoSc cung cdp ctrc tiQn nghi
Ii6n quan dtln giao thdng vd chd 6.ll'rot,ision o/' enlertainment ,strch a,s meals,

be veroges, goll: or c:onvenicnce provi.sion re lated lo transporlolion and
o c' c' tt n t n t o r I t t t i t t n.

3.2.3 Mi6n gi6rn no-, co hdi vi€c ldrn, c6p quy6n, vd ciic lgi fch kinh t6 hfr'u hinh ho4c v6 hinh
kh6c.lDebt rclieJ, entployment opportunitie,s, grunling oJ'right.s, ond olher tangible or
intan54ible economic hene.fit.r (including ac'tions such a,s admitting Stokeholders'
children to intantsltip progrom.\ u,ilhout .fullon,ing .slandard procedures, or
corrmti.s.siot'ting t,r,ork /iont c'ontpunie:; otyrrcd ll, tlrr.ro,r,,ie ,s of'Stakeholders).

3.2.4 S0' dung kh6ng gi6'i han cac dich vu, co's6'hodc tdi san cua C6ng ty md kh6ng c6 cdn

cit ho. p phtry.lL/nrc,stric'tctl usa of ('ompun.\; ,scrvic'es,./itt'ilitie,s, or prupartie.s withoul u

I <, gi I i nt t r t c ltu.s i.r.

3.2.5 Cdc lo-i ich b6t ho.p phrip nhu gidnh cluoc ho.p ddng, trrinh thu6 hoflc ti6n phat, thu thdp
thdng tin bi m6t ttl ciic c6ng ty canh tranh, vd ciic loi ich hoic uu th6 kinh doanh kh6ng
dring d6n khlc.ltttcgitirnule guins.su<:h o,s,sec'uring busine.s.s, tax or penaltv ayoidance.

at'tlui.sition of c'on/idantiul infbnttulion.frum t:ttrnpeling cotttpunie.s, and olher inrproper
be ne /i t,s o r b u,s i nc,s s u tly un I o ga.s.

3.3. NhAn vi6n vd Dai I! b€n thfi ba khong du'o-c phep dua ra, chi trd, h0'a hgn chi tra, cho phep

chi trd hoqc nhAn h6i lg. N6u b! dC ngh! hoic ydu cAu hOi 16, Nhdn vi€n vd Dai l! b€n thri
ba ph6i tn'ch5i vd b6o ciio ngay l6p tric su'viQc cho BQ phdn QuAn lli Tudn tht.lEmployees
antl Tltircl-Pctrlv Agenls rttrr.sl neyer of/br lo pa!-, pq), promise lo pa),, authorize to pay or
receive ltrihe.s. I/'of/ered or damandcd u brihe , Emplqtee.s anc{ Third-Par\) Agsllyl; ,rrr.ty

re/it,tc urul ltrornpll.t, reltorl the incident to thc ('ontplionce lilonagement Tbam.

3,4. N€u vi€c clu'a hoi lg la khong th6 trrinh khoi do bi dp bu6c, sr,r'vi6c phAi cluo-c biio ciio cho
BQ ph6n Quan ly TuAn thu ngay khi co co h6i.ll/'u brilte i.s unrn,oidctbly prttt,ided due to
coercion, tlrc incident ntusl be reporlad lo the ()onrytliance Management kam as soon o,\;

ctne hos lhe opporluniltt to do so.

Chu'ong 2lChapter 2: Citc hhnh vi nghiGm c|mlProhibitions

DiAu llArticlc 4z Tudn thu Lufft Chdng Tham nhfrng vi Hu'6ng d6n Qu6c td lComptiance
v' il lt R c lcvo rrl A nl i-C o t'r u pl i o tt Lu x,s a n d I nt e r n il io rt nl G u i d el i nes
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4.1 . NhAn vi€n vd b€n th0' ba phAi tuAn thu c6c ludt ch5ng tham nhirng vd hu6'ng d6n qudc t0

li0n quan khi thu'c hiQn nhiQrn vu, ddng tho'i khdng duo-c chi dao hodc y€u cAu ddng nghi6p,

cdrp du6'i. hodc cac rrhdn vi0n b€n thfr ba tharr gia vdo c6c hoat ddng vi pham luAt chting

tham nh0ng hoqc thrrc hi6n bdt kj,hdnh vi sai trdi ndo duo.c liet k6 trong Hu'6'ng d6n TuAn

thir Liern chinh c[ra Ngan hAng Th6 gio'i./E trtpltracl; tmd T'hirtl-Purly Agents iltust comply

v,ilh relevcrnt unti-corruplion latr;,s nnd internatiottul guideline,s while petfornting their
dulie,r, and thet'must tlol in.vtrucl or reqtrc,sl colleague.r, ,sulnrdinales, or otlter Third-Party
Agant,s lo enguge in aclit,ilie.s lhut violctle anti-c'orutrplion lmps or to enguge in ctny of'the
pruthibitecl ntisc'onduc'l.s oullined in lhe ll/orkl Bqnk Groupis Integrily Contpliance Guideline

4.2.Cftc hdnh vi vi pham lu6t ch5ng tham nhling holc huo'ng d6n qu6c t6" dir duo-c x6 hQi ch6p

nh6n lray theo phong tuc. cfing kh6ng du'o-c nri6n tril'tr6ch nhilm.lActs that violute relevant

urtli-t'ort'ulttion lov,.s rtr itrtarrtctlionul guidcli.nes, eveu if socially ucceplable or cusloman),

v'ill not ba excmpt.fiom litrbility.

Di6u SlArticle .f: Ti6n h6i lO ho{c vfln ilQng hinh langlspeed Money or Fucilitotion Payments

5.1. "Tidn b6i tron hodc thanh to6n tqo thupn lo-i" ld c6c khodn tidn ho4c lo. i ich kh6c cluo.c cung

c6p de tao didu kiqn holc dAy nhanh cac c6ng vi6c thu'd'ng l€ va ldp di lqp lai clu'o-c thyc
hi6n bo'i ciic nhdn vi6n/qr-ran chri'c cong quyen ho4c nhirng cii nhdn li6n quan cl6n chinh phu.

Nhdn vien vd b€n thu' ba kh6ng duo-c phdp thu'c hiQn thanh to6n tao thu6n lo-i cho quan

chflc cdng quy6n trong nu6'c hodc nu'6'c ngo?ri, dAc biQt khi ciic khoin thanh to6n nhim muc

clich Anh hu'o'ng d6n cric hdnh cl6ng c6 tinh quy6t dinh crha nh6n vi6n/quan chri'c c6ng quydn

Nh0'ng hdnh ddng nhu vdy co thti bi coi ld h6i 16 va phai duo.c tr6nh.l"Speed money or

/irt'ilitution po.t;mcnts" ra.far to fttottet(ttl or olher benefits prot,ided to.fhcilitnte or expedite

routine and repclitit,e la,sk,s ltarfbrnu:d hy public of/iciul,s or governmenl-related individusl.t
l:-rttltlo.t;ea.s ortd Thitr.l-Put't.t'.4genl.t mu,\l t?(rl muke.fhcilitulion p4;ruent.y to clome.ylic or

.forcigrt ltuhlic'qlfic'ial,s, cspcciolll, u,hen provitling ntonetary or other bene.fits lo influence

di.sc'relionur"t'ut:liou,t o/'puhlic o//icial.s in trraus u,here di.screlir,tn is recognized. Such

u<:lions' ntnv ba pe rceive d u,r hribery,ond ntusl ba uvoitle tl.

5.2. Ti€n b6i tro'n ho4c thanh to5n tao thu6n loi trong gi6'i han duo. c cho phdp theo ludt phiip cta
qu6c gia li6n quan c6 thil duo-c chAp nhdn. N6u c6;i dlnh thp'c hiQn cilc khoan thanh toiin

ndy, cin tharn vdn tru'oc vti'i BQ phan Qudn ly Tudn thfi vd thuc hiQn giao dich theo hu6'ng

d6n crha bQ phQn nity.l,\pe<:d ntotle.v or.lacilitation poyments vvithin the limit.s allov,ed by the

lav,.t o-f thc rclevun! countrt'nral'be permis.sible. If therc i.s a desire b nmke speed mone.y or

./rrt'ilitution po.\)menl.\. ltrior consultotion with lha Contplionce Ma.nagentenl kam is

required, rrud the tronsuctirtrt.:'hottld procced ttc'c'ortling to the leant',s advic'e.

Diiu 1lArticle 6: Ti6p khrich, Quir t{ng, Du lich v}r Gi6i tri lHospitalitl,, Gifts, Travel, snd
Enlerluirtmenl

r. Qud t{ng, b0'a 6n, du Iich vd giai trf trong gi6'i han du'o-c cho phdp theo lu6t phrip c0a qu6c

gia li€n quan vd 6'mri'c dd thdng thud'ng nhim muc dich h6 tro. ho4t dQng kinh doanh ho{c

xd giao ld clu'o-c phdp. Tuy nhi6n. viec ti€p kh6ch nhim mqc clich tric ddng khdng chfnh

dring dt5n quan chrlc cOrrg quydn. khiich hdng, d6i tric ho. p t6c, hoic b€n th0' ba d6 nhdn

lrodc cung clp cdc lo-i ich khong ho-p ph6p ld khdng duo-c phdp./Gi/i,s, meols, travel, ancl

cnlerluintnenl v,ilhirr lhe linril,s ullov'ed llt; llrc hnr,,s rl/' the relevunl cotrnlr), untl at
(tt.\tontur.v Levcl,s./br .\ntoolh ltu,tine,s,s oparation.s or :;ocializing purpo,\es are permissible.
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l{orvever, ho,spitali1t thctt aim,v to c.rert undue influence on public'officials, government-

rclote d inclit,idual,s, c:u.tlot,ters, collaborolion porlner.s, or Third-Pctr\) Agenl,s, or lo receive

rtr' ltrutritlc intlttttytt'r' hcna/it.t. i.s ttttl ulltttad.
2. Vi€c xdc dinh tfnh ho-p phap cta vi€c titlp khrich. bao g6rn bfi'a In, qud ting, du l!ch, v.v.,

ndn du'a trdn c6c ti6u chf sau. Ndu kh6ng chic chdn, cAn tham v6n BQ ph{n Qu6n ly Tudn

thir:lThe permis,sibility o/'ho,tpitality, including meals, gi/is, travel, etc., should be judged

ba.sed on the .follou,ing criteria. and if unclear, confirntation ,should be .soughl from the

C om p I i anc'e Mttna ge nt e nt 7b a m'.

2.1. T(nh ho. p ph6p vd th6ng lQ.lLcgulit.r, ond ctt.rtontorv praclice.s

2.2. Gia tri c[ra UuOi titip khach d6 c6 hop lli hay kl"rong.ll0'hethcr thc omoLtnt is rea.yonahle

2.3.Co nghia vu dOi frng (trA no-, cung c6p su uu ddi, v.v.) hay kh6ng.ll{hcther there is a
re c i p roc a I o lt I i gat i o u ( re po.vnt c n l, p rott i.; i o n o.f'.f avo rs, e tc.)

2.4. C6 mqc clich g6y 6nh hu'6'ng d6n quyr5t clinh cira c6c BOn li6n quan hodc tao ra hinh

thri'c g6y Anh hu'o'ng nhu vdy hay kh6ng.lWhether there is a purpo,se to inJluence

Stakeholder,s' deci,siott.s or creote lhe upltearance o.f'such influence.

2.5.C6 nirn trong pharn vi hoatd6ng kinh doanh ho-p phrip vdcdn thii5t li6n quan d6n C6ng

ty hay kh6ng.ll,tr'lrctlu,r it ./irll.s vitltirl 1l1e l(gul and nec'essory, s(ope of bu,sine,s,s

olteraliotr,t reluted b tlrc ('ontpony.

2.6. Vigc ti6p dai cl6 c6 cluo. c phdp theo chinh siich cria c6ng ty hodc crla bdn nh4n hay

khlng.lWhether.such hospitality is allou,ed ctccorcling to the policies o.f the recipient',s

co tn pln), o r i n.s I i I ttl i o t t.

3. COng ty c6 thii thi6t lap ciic hu'6'ng d6n ri6ng (vi du: gi6'i han chi phi b0a 6n, gi6 tri qud

tdng. v.v.) hodc ciic ti€u chf cu th6 dr,r'a tr0n clqc tht qu6c gia hodc hoat dQng kinh doanh,

tren co so'khong trdi vo'i cric luqt ch5ng tlrarn nlrfrng vd Chinh sdch nity.lThe ('ornpan.v ma1,-

a,vtttbli.sh sepdrula gttitlclitrc,s (ntcal uttormls, gi/i t,(rlue.s, etc.) or specific criteria.fbr
ho,spitality bu.red on nulionul or bu,sineli.s-,speci/ic'consideralions, v,ilhin the limits not
contradic'ting anli-corruption latvs and thi.s Policy.

Eiil T lArticle 7: Qtyln g6p tii' thi6n vi D6ng g6p phrtc lqi xd hQilChariluhte Donutions ond
S oc i rt I ll'c lJh re Co nt r i h ut i o trs

r. N6u du'o-c phiip luAt qu6c gia li€n quan cho phep. C6ng t1,c6 thd thu'c hiOn c6c khoin
quy0n gop cho cdc rnuc dich til thi6n, cdng ich vd phric lo-i xAhQi.llf permitted by the lat,.s

rtf'tlrc relettctnl country, the ('ornporn'can nruke donolionsJbr charitohle, public, ctnd:;ocial
v'eUine purpo,\e.\.

2. Nghi€m c6m ciic kho6n quy€n g6p nhirn nhAn du'o-c lo'i ich b5't ho.'p ph6p trong m6i quan

hd v6'i c6c b€n li6n qLran. N6u nruc dich cua khodn quy€n g6p kh6ng 16 rdng, cin tham v6n

Bo ph6n QuAn ly TuAn tht tru'6'c khi thu'c hien.//)onation,s inlencled to rec'eitte illegitimate
hcnc/it,s in rclutionship,t rt'itlr Stukclnlder,s orc proltiltited. I/'the pury)ose of'a donation i,s

trnt:lenr. it mtr.sl l'ta tlisctr.s.tt'tl v,itlt lhc (.'otrtplioncc A4arutgentenl Taam be./bre the donation
i.s execulerl.

3. C6ng ty phii thuc hi6n c6c biQn ph6p d6rn bao rdng c6c kho6n dong g6p til'thiCn khdng bi
lo-i dung d6 thu'c hi6n hdnh vi sai tr6i. Tri'khi phrip luAt yOu cAu b6o mdt, titchcic kho6n
qrrydn g6p vd tdi tro cAn du'o-c c6ng khai./Ihe (.ornpan1:.shall trrke measures to en,sure tl,tat

<'ltat'itublc'contriltutior?.\ are not ttsed o.t cr.;rthterfitgc.fbr misconduct. Unles.s secrec.v or
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e'onJidentialit.t; i.s legull),rcqttired. ull clrcrritultle c'onlribulions crnd.spon.torship.s should be

piltlicll' disclosecl.

Chuong 3lChapter J: 86o c6o vdr hinh tlQng/Reporting and Actiotts

Di6u SlArticle 8: 86o c6o vi ph4m ho{c crlc nghi ngd/Reporting Violations or Suspected

Irtcidents

r. N6u ph6t hi€n hodc nghi ngo'c6 vi pham Chinh siich ndy ho6c vi ph4m ciic lugt ch6ng

tham nhCing khric (bao gom hanh cl6ng cua b€n thri'ba), cAn biio c6o qua HQ th6ng Brio c6o

Quan lli Dao d['c ho6c b6o ciio cho BQ phqn Quan ly Tudntl'tl.llf u violation o./'rhi,s Policy
ttr other unti-c'orrupliort lu:,l,.s i.s di.sc'tnerad rtr str,sltet'led (including lhe uclion,s o./'Thircl-

Porty Agents), it musl be reportecl through tha Ethics Management Reporting System or to
t lrc Compl ionce l,fururgertren I Tbam.

2. C6ng ty phdi thuc hi6n c6c biQn ph6p phil ho-p, bao g6m vi6c bdo v€ nguo'i t6 gi6c:lThe
('ortt1tttn.t, ntu.sl laka upproprialc ntcusure.\, including lhe protection o.f'the u,hisllebloy,er,

vhich includa:;:

2.1 Dhtn bio kh6ng c6 hdnh vi phArr biet d6i xU'd6i v6'i ngu'd'i t6 giric do brio cao cta hg vd

ddrn b6o tinh 6n danh.lbrl;uring rru discrintinutot),treatnrcnt o"f'the whistleblou,er dtrc

lo their reporl and guaranleeing their anonymi4,.

2.2 Xt'ly kj' luQt OOi vO'i nh0'ng nguo'i phdn biet d6i xri v6i ngud'i t6 giilc.lDi.sciplining

llnse v'ho cli.scrintinctte rrgoinst the v,hi^stle hlov,ar.

2.3 DAp f'ng y€u cAu cr}a ngu'o'i t6 gi6c vd thay d6i bQ phAn hodc vi tri ldm viQc dC tr6nh su

b6t tiQn hoac b6t loi phiit sinh til bilo cAo.l,lc:t'ortrntodating the v'histlablov,,er's requa.st,s

.fbr clrunge,s in v'ork rlepttrtmenl,s or'lto.rition,s lo ut;oicl inconvcnience or elisadvanlage

aril;ing.fronr lhe reporl .

3. Sau khi nh4n duo. c b6o c5o, COng ty ph6i nhanh ch6ng x6c minh sq' vi6c vd ti6n hdnh di6u

tra.lLlpon receivingsuclt reporl.s. lhe (''onttr)(ul.v'ntu.\l promplly verih, lhe.fctcts and initiate
crn inve,sligctliort.

.r. Cdng ty co th6 tq' ti6n hanh didu tra ho{c uy thrlc cho c6c bQ phpn ki6m to6n n6i bQ,

chuy€rr gia ben ngoai. v.v., der x6c minh c6c su' kiQn.lTo t:onfirm the.fac:t.;'of such rcporr,\,

llte t'ontlttutv nttr.t, conduct u diree:t inve,stigution rtr t'onttrti,s.tion urt invesligcttiott lo inlernttl
oudit departntent,\, externcrl experts, ortd the like.

s. C6ng ty phii qudn ly vd luu trfr't6t ci hd so-. bao g6m k6t qui cli6u tra vd tdi liQu li6n quan

sau khi hodn thinh cudc CIi6u fta.lThe Companl; ntust manage ond pre.serve all recorc{,s,

including lhe re,srrlls of int;c,stigrrtions and relevonl o{ocurnentalion, upon contpletion of the

inve sligrtlion.

Diiu glArticlc 9: Xt' lf trong tru'd'ng ho.'p vi ph4mlActions in Cuse of Viotulion
t . C6ng ty phAi thuc hi€n cac b iQn ph6p phn ho. p (ky ludt, tam ngt'ng giao dich, v.v.) theo quy

dinh vd nhdn sg vd ciic b6 lupt li6n quan trong tru'd'ng hQ'p nhdn vi6n ho4c b6n thf ba b!

ph6t hi€n vi pham Chinh s6ch ndy hodc c6c quy dlnh ph6p luqt li€n quan.lThe ()ontpanlt

rrttt.sl taka approprittla ntect,\urui (disciplinor.t,ucliott.s.,su,spension o.f'transactions, elc.), us

per it.r ltunron rc,\out'c'c,t reguloliott,t ond thc lohorrelalet{ lav,:; of the releyanl counlry.

trgttirr.tl t'trtplrt.t'ee.s ttr'l'ltirul-l)trr/r,.1garrt.t fittrrul ttt huye viololecl thi.s Poliq, rtr relevanl
lov,.s.

2. Sau khi phin tich nguy€n nhAn cua hdnh vi vi pham, C6ng ty phii thuc hi€n ciic biQn ph6p

cAn thi6t, ching hqn nhu't6 chri'c clho tao ho6c cai thiQn quy trinh kinh doanh li6n quan, cl6

oil
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ngdn ngt'a tdi di6n vi pLran.lA/ier anulvzin{a the reo:;on.s.lbr the violotion mentioned in the

ltret;iott,s paragraph, the ('ompan.y mu,\l lake nacc,s.toty meofure.s, st.tch as education ond

improttentent o.f relevunt busines,s proc'edure,s. to prevant recuruence.

Chrlong 4lChtrptu 4: Dio tyolTraining

Di6u l\lArticte l0: Dio t4o phdng ch6ng tham nhfrnglAnti-Corruption training
C6ng ty.phai t5 ch['c cric bu6i ddo tao thu'o'ng xuy€n vd khdng thuo'ng xuydn vC ch6ng tham
nhfrng OC aam bAo ring NhAn vi6n hi6u rO vd tr-r6n th0 Chinh s6ch ndy. Cdc h6 so li6n quan d6n
ndi dung ddo tpo vd danh sach ngu'oi tharn gia phAi dugc quAn ly vd lu'u trt.lThe C'ontparyt
tnu,\t condtrcl rcgular and ctd-hoc cruti-usrruption educalion to ensure that Entployees are
a)rure o.f'and adhere lo thi,s Polic.1,. Recorcls relaled lo education contenl and atlendees must be

tr r tr n oge cl tt rtd p rese n,e tl.

Chu'o'ng 5lChaplar 5: Quy dinh kh6c/ Miscellunaous

DiEu lllArticle I2: BiQn phr{p trong c:lc giao dich voi b6n thrl ba /Measures in Tronsactions

wit h T h i rd- P trtlt Ags n1r.

C6ng ty phdi th6ng b6o dAy clu cho b€n thrjr ba vC nghla vq tudn tht lu6t ch6ng tham nhfing cira
qu6c gia li€n quan vd Chinh sdch ndy. Bdn thri'ba phAi d6ng;i tudn thfi c6c n6i dung cta Chfnh
sdch ndy./7'he ('ontlturn' nnt.\t utlacltrotal.t, infbrut Third-Port1, Agant.\ o/' lhe obligcrtion to
c'ttntply trith tlrc rrnli-corrrtp/ion lat'.v o/ thc rclevctnt t'ounln'ond this Policy. Third-Parryn
Agent,s t11u.\l ugrec lo ar.l)ru:rc lo /lte r:rtnlenl.s ol tlti,r Pttlir'.t,.

Di6u l3lArticte l3: Sri'a tl6i quy rlinh/.4 menrlment oJ'Regulations
COng ty c6 th6 thtrc hi6n ciic si'a d6i Iro{c thay d6i pht ho.p dC pht ho-p v6'i c6c quy dlnh ph6p

ludt hi€n hinh.lTlte ('otnpan.tt trtol' muke oppropriate nndification,s or change,s to suit the
prevuiIing Iut.t,.s.
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